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Vision Statement 
 
Jesus said: ‘Love each other as I have loved you’. John 15:12 
 
Our school motto, ‘Living life in all its fullness’ is at the heart of everything we do and believe. 
 
At Coalbrookdale & Ironbridge C.E Primary School, we aim to prepare the children in our care to 
become well-rounded members of society on their journey through school life and beyond. 
 
We strongly believe that children learn best and achieve their full potential when they are happy 
and feel secure. We strive to provide a safe learning environment with a warm and welcoming 
atmosphere that fosters a sense of belonging among children, staff, families and the wider 
community. We value each individual’s uniqueness and diversity, promoting respect and 
acceptance of one another as equals and celebrating the differences that make our community so 
special. 
 
We have high expectations of the children, and we work hard to support them to become the best 
that they can be. For our children to flourish, socially and academically, we aim to provide an 
outstanding education that is both challenging and inclusive. All children are encouraged to 
embrace the many opportunities, and the support school provides, so that they become curious 
learners who are motivated and resilient with a ‘Can do’ attitude. Our aim is to provide the children 
of Coalbrookdale & Ironbridge with countless positive experiences, along with happy lifelong 
memories, from their time with us. We also have high expectations of attendance. We encourage 
families to be at school every day and to arrive on time in order to not miss any learning.  
 
Through our supportive and inclusive Christian ethos, we are proud to foster our school values of 
trust, responsibility, respect, compassion and perseverance, embedding these within everyday life 
at school. We believe that the emotional health and wellbeing of the whole school community is 
fundamental to the ongoing success of our school. 
We aspire to make our school a place of excellence where we educate, nurture and value 
everyone; that ALL children will enjoy learning and achieve their potential.  
 
‘Flourishing For All’ 
This policy, as written, does not discriminate on any grounds, including, but not limited to, age, 
disability as well as SEND, gender reassignment, gender identity, marriage and civil partnership, 
race, religion or belief, sex and sexual orientation. 
 
‘Let us always meet each other with a smile, for the smile is the beginning of love.’ Mother Teresa. 
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Coalbrookdale and Ironbridge C. E. Primary Data 
 
 
Number on roll: 154 
Girls: 77 
Boys: 77 
 
Ethnicity Information 
 
White - British (WBRI) 
White - English (WENG) 
White and Black Caribbean (MWBC) 
Black - African (BAFR) 
Indian (AIND) 
Any Other Mixed Background (MOTH) 
White and Asian (MWAS) 
White and Black African (MWBA) 
White European (WEUR) 
 
Languages spoken by pupils 
 
English  
Igbo  
Panjabi  
Portuguese  
Russian  
Spanish  
Swedish 

 
We do not have information available on gender reassignment, religion or sexual 
orientation. 
 
Disability (Pupils) 
The school has pupils with disabilities and additional needs represented across the four 
broad areas of SEND. As part of the Equality Annual Review, attendance, attainment, 
behaviour, wellbeing and participation data for pupils with disabilities were considered. 
 
The review indicated that some pupils experience barriers linked to emotional regulation, 
communication and attendance. Reasonable adjustments, adaptive teaching and pastoral 
support are in place to remove barriers and ensure pupils can access learning and school 
life.  
 
Outcomes for pupils with disabilities continue to be monitored regularly to ensure support 
remains appropriate and effective. 
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 Focus Area Objective 

Objective 1 Close the attainment gap Reduce the achievement gap for pupils 
with special educational needs and 
disabilities (SEND) and those eligible for 
pupil premium by implementing targeted 
interventions and support. 
 

Review of Impact – November 2025  
During this period, the school has reviewed attainment and progress information for pupils 
identified as SEND and those eligible for pupil premium. This has included analysis of progress 
across the curriculum, alongside consideration of attendance, behaviour and wellbeing data to 
ensure a holistic understanding of pupils’ experiences. 
 
The review identified that pupils with SEND and those eligible for pupil premium continue to 
require targeted support to overcome barriers to learning. For some pupils, these barriers relate 
to communication, emotional regulation, attendance or access to learning rather than academic 
ability alone. While gaps in attainment remain for some pupils, progress has been evident where 
tailored support and adaptive teaching have been consistently applied. 
 
Actions Taken 
To reduce the achievement gap, the school has implemented a range of targeted interventions 
and support strategies, including: 

- Adaptive teaching approaches within the classroom 
- Targeted small-group and individual interventions 
- Pastoral and relational support to address social, emotional and behavioural needs 
- Reasonable adjustments to ensure access to learning 
- Ongoing SEND reviews and monitoring of provision 
- Close tracking of pupil progress to inform next steps 

 
Support has been regularly reviewed and adjusted to reflect individual needs, with parents and 
carers involved where appropriate. 
 
Impact and Next Steps 
Overall, the school has seen positive progress for a number of pupils within these groups, 
particularly where interventions have been well-matched to need and delivered consistently. 
However, the school recognises that closing the achievement gap is an ongoing priority. 
The school will continue to: 

- Monitor progress and outcomes for pupils with SEND and those eligible for pupil 
premium 

- Refine targeted interventions to ensure they remain effective 
- Strengthen adaptive teaching across the curriculum 
- Review the impact of provision through regular assessment and review cycles 

 
This objective will remain under review to ensure that all pupils are supported to achieve their 
potential and flourish. 
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Objective 2 Enhance cultural representation Increase the representation of diverse 
cultures, experiences, and perspectives 
in our curriculum to reflect the wider 
community and promote understanding 
and respect. 

Review of Impact – November 2025  
During the review period, the school evaluated how diversity is represented across the 
curriculum, including English, history, geography, RE, collective worship and personal 
development. The review also considered the impact of enrichment activities and pupil voice in 
developing understanding and respect for diversity. 
 
The review found that pupils have frequent and meaningful opportunities to engage with diverse 
cultures, histories and perspectives. Curriculum planning ensures that diversity is embedded 
across subjects rather than limited to isolated events. Targeted enrichment activities have further 
strengthened pupils’ understanding of race, heritage and lived experience. 
 
Actions Taken 
To strengthen representation and understanding, the school has: 

- Adapted curriculum content to reflect a wider range of cultural perspectives and 
experiences 

- Worked with TAARC (Telford and Wrekin Against Racism and Discrimination) to deliver 
Race Hate workshops to pupils 

- Incorporated Windrush learning as part of Black History Month, supporting pupils’ 
understanding of British history and the contribution of diverse communities 

- Celebrated World Cultures Day, during which pupils and families shared aspects of their 
own culture and heritage, creating a rich, inclusive learning experience 

- Used collective worship and assemblies to reinforce themes of dignity, respect and 
belonging 
 

Pupil Voice 
Pupil discussions and feedback indicate that pupils value learning about different cultures and 
histories and feel proud to share their own backgrounds. Pupils spoke positively about World 
Cultures Day, describing it as an opportunity to “learn more about each other” and to “feel proud 
of where we come from.” Pupils also demonstrated increased confidence in talking about 
difference respectfully and showed curiosity and empathy towards others’ experiences. 
 
Impact and Next Steps 
Monitoring of curriculum delivery and pupil voice suggests that these approaches have had a 
positive impact on pupils’ understanding of diversity and inclusion. Pupils are increasingly able to 
discuss cultural difference thoughtfully and respectfully, and learning is contributing to stronger 
relationships within the school community. 
 
Next steps include: 

- Continuing to work with external partners to enhance learning 
- Building on pupil voice to inform future curriculum development 
- Further embedding cultural representation across all subjects 
- Ensuring events and learning opportunities continue to reflect both the local and wider 

community 
 

This objective will continue to be reviewed to ensure that diversity and representation remain 
meaningful and embedded across the curriculum. 
 

 
 
 
 



Equality Objectives Review 

6 

Objective 3 Promote inclusivity and wellbeing Create an environment where all pupils, 
including those with protected 
characteristics, feel valued, safe, and 
supported through anti-bullying 
initiatives, mental health programs, and 
staff training. 
 

Review of Impact – November 2025  
During the review period, the school evaluated how effectively pupils feel safe, supported and 
valued, with particular consideration given to pupils with protected characteristics. Evidence was 
drawn from behaviour and bullying records, safeguarding information, attendance and wellbeing 
data, pupil voice, and staff feedback. 
The review indicated that the majority of pupils feel safe and able to speak to a trusted adult if 
they have concerns. Incidents of bullying and discriminatory behaviour are taken seriously and 
addressed promptly. Where concerns have arisen, systems for reporting, recording and follow-
up have been effective, ensuring pupils are supported and issues are monitored and reviewed. 
 
Actions Taken 
To promote a safe and inclusive environment, the school has: 

- Implemented a clear standalone Anti-Bullying Policy, including explicit reference to 
prejudice-based bullying and racist incidents 

- Established Anti-Bullying Ambassadors to support peer understanding and awareness 
- Delivered collective worship and assemblies focused on kindness, respect, inclusion and 

dignity 
- Taken part in national initiatives such as Anti-Bullying Week and Odd Socks Day 
- Provided pastoral and emotional support for pupils where needed 
- Delivered staff training focused on recognising vulnerability, safeguarding, mental health 

and inclusive practice 
- Used CPOMS to record, monitor and review concerns to ensure timely support and 

appropriate follow-up 
 

Parents are involved where appropriate, and follow-up reviews are carried out to ensure actions 
taken remain effective. 
 
Impact and Next Steps 
The school has seen a positive impact in pupils’ confidence to report concerns and in adults’ 
consistency in responding to incidents. Monitoring indicates that pupils with protected 
characteristics are supported effectively, and no evidence of systemic inequality or disadvantage 
has been identified at this time. 
 
Next steps include: 

- Continuing to embed consistent anti-bullying messages across the school 
- Further developing pupil leadership and voice in relation to wellbeing and safety 
- Continuing staff training to ensure confident, inclusive responses to need 
- Ongoing monitoring of behaviour, bullying and wellbeing data to identify and respond to 

emerging patterns 
-  

This objective remains a priority to ensure that all pupils feel safe, valued and able to flourish. 
 

 
 
 
 
 
 


