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Vision Statement
Jesus said: ‘Love each other as | have loved you’. John 15:12
Our school motto, ‘Living life in all its fullness’ is at the heart of everything we do and believe.

At Coalbrookdale & Ironbridge C.E Primary School, we aim to prepare the children in our care to
become well-rounded members of society on their journey through school life and beyond.

We strongly believe that children learn best and achieve their full potential when they are happy
and feel secure. We strive to provide a safe learning environment with a warm and welcoming
atmosphere that fosters a sense of belonging among children, staff, families and the wider
community. We value each individual’s uniqueness and diversity, promoting respect and
acceptance of one another as equals and celebrating the differences that make our community so
special.

We have high expectations of the children, and we work hard to support them to become the best
that they can be. For our children to flourish, socially and academically, we aim to provide an
outstanding education that is both challenging and inclusive. All children are encouraged to
embrace the many opportunities, and the support school provides, so that they become curious
learners who are motivated and resilient with a ‘Can do’ attitude. Our aim is to provide the children
of Coalbrookdale & Ironbridge with countless positive experiences, along with happy lifelong
memories, from their time with us. We also have high expectations of attendance. We encourage
families to be at school every day and to arrive on time in order to not miss any learning.

Through our supportive and inclusive Christian ethos, we are proud to foster our school values of
trust, responsibility, respect, compassion and perseverance, embedding these within everyday life
at school. We believe that the emotional health and wellbeing of the whole school community is
fundamental to the ongoing success of our school.

We aspire to make our school a place of excellence where we educate, nurture and value
everyone; that ALL children will enjoy learning and achieve their potential.

‘Flourishing For All

This policy, as written, does not discriminate on any grounds, including, but not limited to, age,
disability as well as SEND, gender reassignment, gender identity, marriage and civil partnership,
race, religion or belief, sex and sexual orientation.

‘Let us always meet each other with a smile, for the smile is the beginning of love.” Mother Teresa.
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1. Statement of Intent

Coalbrookdale & Ironbridge CE Primary School is committed to providing a safe, caring
and inclusive environment where bullying and discrimination are not tolerated. We believe
that all members of our school community have the right to learn, work and play without
fear of bullying, harassment or prejudice.

This policy reflects our Christian values of trust, respect, responsibility, compassion and
perseverance and our commitment to equality, diversity and human dignity. We take all
incidents of bullying seriously and act promptly, consistently and compassionately.

Modern Britain is a diverse and multicultural society, enriched by its complex history and
global influences. To prepare pupils for this diverse world, Church of England schools
must prioritise creating an inclusive culture that promotes dignity and respect for all
individuals.

Church schools have a long history of acting as safe havens of love and reconciliation.
The increasing visibility of diverse role models with whom children and young people can
identify has made a significant impact upon diverse communities. However, this progress
is not an indicator that the UK and wider world are considered safe and welcoming by
people from all marginalised groups and backgrounds. Whilst all inhabitants of this
country, including children, are formally protected by the Equality Act 2010, many children
and young people living in the UK are still subjected to discriminatory and exclusionary
behaviours.

It is therefore possible that pupils in Church schools may have either experienced or
witnessed criminally harmful behaviour towards a person or people on the basis of their
gender, race, religion or sexuality (for example), and will need support for the impact this
has upon them. As a school. we play a critical role in educating children and young people
about hate and acceptance, as well as how to live well together with people who may not
share the same ways of life or beliefs as they do. The consequences of not doing so
stands in opposition to flourishing for all in the modern world. Everyone deserves to live in
a world free from fear. Therefore, we will support all pupils to know their worth so they can
protect themselves or know how to find the support they need.

2. Legislation and Guidance
This policy is informed by:

- The Equality Act 2010

- Keeping Children Safe in Education

- Behaviour in Schools: Advice for Headteachers and School Staff

- Preventing and Tackling Bullying (DfE)

- Flourishing for All — Anti-Bullying Guidance for Church of England Schools
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3. Definition of Bullying

- Bullying is defined as:
- Deliberately hurtful behaviour
- Repeated over time

- Involving an imbalance of power (physical, emotional, social or psychological)

Bullying can take many forms and can happen face-to-face or online.

4, Types of Bullying

TYPE OF BULLYING DEFINITION
Emotional Being unfriendly, excluding, tormenting
Physical Hitting, kicking, pushing, taking another’s

belongings, any use of violence

Prejudice-based and discriminatory, including:

Racial

Faith-based

Gendered (sexist)
Homophobic/bi-phobic
Transphobic
Disability-based

Taunts, gestures, graffiti or physical abuse
focused on a particular characteristic (e.g.
gender, race, sexuality)

Sexual

Explicit sexual remarks, display of sexual
material, sexual gestures, unwanted physical
attention, comments about sexual reputation or
performance, or inappropriate touching

Direct or indirect verbal

Name-calling, sarcasm, spreading rumours,
teasing

Cyber-bullying

Bullying that takes place online, such as
through social networking sites, messaging
apps or gaming sites

Bullying May include, but is not limited to:

Bullying is prevented by:

+  Everyone understanding our expectations

«  Staff modelling high standards of behaviour
*  Everyone taking it seriously

Bullying is dealt with by
Children being listened to

Support for victims of bullying as needed
Sharing information with parents

Prompt and effective investigation and action being taken

Children (with staff and parents) understanding the consequences of their actions, apologising

*  Behaviour plan and review of that plan at regular intervals
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5. Homophobic, Biphobic and Transphobic Bullying

In line with Flourishing for All, we recognise that some pupils may be bullied because they
are, or are perceived to be, lesbian, gay or bisexual, or because they are gender
questioning. Adults within our community may similarly experience bullying because they
are, or are perceived to be, LGBT+.

Such bullying will always be treated seriously and addressed promptly, with sensitivity, care
and a commitment to education and restoration.

As a school, we are required to keep each of our pupils safe and should protect all its members
from harm and enable them to flourish. The impact of this extends to the adults in the school and
also to those in the wider community. In a Church of England school this will require ‘special
attention to the marginalised...’, ensuring that the voices of those who are most vulnerable are
listened to, acted upon and centred in all decision-making processes.

As a school, we must do this lawfully, following the Equality Act and Public Sector Equality Duty,
and utilising the advice of government and the inspectorate, to ensure that legal requirements are
met. We must ensure we provide physical and psychological safety, which enable the high-quality
learning all our pupils need to take place.

Part B of Flourishing for All — Anti-bullying Guidance for Church of England Schools deals
specifically with how to protect from harm pupils who are (or perceived to be) lesbian, gay or
bisexual as well as those who are gender questioning and those who may have already socially
transitioned.

It also details how we would deal with bullying towards lesbian, gay, bisexual and transgender
adults within our school community. Throughout the document, we will speak about ‘LGB/GQ
pupils’ (lesbian, gay, bisexual and/or gender questioning) or ‘pupils who are (or perceived to be)
LGB/GQ’. This follows the language used by the Department for Education in ‘Keeping Children
Safe in Education’.

In recognition that gender reassignment remains a protected characteristic in the Equalities Act
2010, we refer to adults in the document as LGBT+ or transgender. This document also
acknowledges that some pupils are bullied because they appear to be LGB/GQ, and some adults
because they appear to be LGBT+, regardless of whether that is in fact accurate.

6. Racist Incidents

The school is committed to promoting equality, respect and compassion and to ensuring that all
members of the school community feel safe, valued and included. Racism in any form is
unacceptable and will not be tolerated.

A racist incident is any incident which is perceived to be racist by the victim or any other person,
including adults or children, regardless of the intention of the perpetrator.

What Constitutes a Racist Incident
Racist incidents include, but are not limited to:

Verbal abuse

. Name-calling, insults, jokes or comments that are racist in nature

*  Referring to skin colour, nationality, ethnic origin, culture, language, or religion in a derogatory
or mocking way

Physical abuse or intimidation
*  Physical attacks or threats that are motivated by racism
* Unwanted physical contact linked to a person’s race, ethnicity, nationality or religion
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Prejudice-based bullying
* Repeated behaviour that targets a child because of their race, ethnicity, culture or religion
*  Encouraging others to exclude or bully someone for these reasons

Racist gestures or symbols
*  Making racist signs, gestures or displaying racist symbols or imagery
*  Drawing or writing racist words or images

Written or digital racism

* Racist comments or images shared through notes, online platforms, social media, or digital
devices

* Racist behaviour linked to online gaming or messaging

Cultural or religious intolerance
*  Mocking or ridiculing cultural practices, names, clothing, food, languages or religious beliefs
»  Refusing to work or play with someone because of their race or religion

Reporting and Responding to Racist Incidents

« All racist incidents are taken seriously and investigated promptly.

. Incidents will be recorded and monitored in line with school and local authority guidance.

- Parents/carers of all children involved will be informed.

- Appropriate sanctions will be applied in line with the Behaviour Policy, alongside education
and restorative approaches.

- Support will be provided for the child who has experienced racism and for the child
responsible, to promote understanding, reflection and positive change.

Education and Prevention

The school actively works to prevent racism through:

« Acurriculum that promotes diversity, equality and respect

«  Collective worship and assemblies that reflect Christian values of compassion, justice and
respect

. Pupil voice and leadership groups that promote inclusion

- Clear expectations of behaviour linked to the school’s values of Responsible, Respectful and
Compassionate

7. Reporting Bullying
All members of the school community are encouraged to report bullying.

Bullying can be reported by:

*  Pupils (to any trusted adult)

« Parents/carers (to the class teacher or a member of SLT)
« Staff (via CPOMS and safeguarding procedures)

Children are reassured that concerns will be taken seriously and handled sensitively.

8. Responding to Bullying
When bullying is reported:
The incident will be investigated promptly and thoroughly
« All parties will be listened to
* Incidents will be recorded and monitored
» Parents/carers will be informed
« Consequences will be applied in line with the Behaviour Policy
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Where a meeting is held with parents/carers following a bullying incident, the school will
continue to monitor the situation closely. A review meeting will take place approximately two
weeks later, or as soon as reasonably possible, to explore:

* What has gone well since the initial meeting
*  Whether there has been an improvement in behaviour or experiences
*  Any further concerns or actions required

Support for both the child who has experienced bullying and the child responsible for the
bullying behaviour will be provided. This support will be agreed in partnership with
parents/carers and may include pastoral support, mentoring, behaviour strategies or
additional monitoring.

Alongside sanctions, restorative and educational approaches will be used to support
understanding, reflection and positive change.

9. Supporting Pupils
Support will be provided for:

Children who are bullied

*  Emotional support and reassurance
* Atrusted adult to talk to

» Actions taken to help them feel safe

Children who bully others

*  Support to understand the impact of their behaviour
«  Opportunities to reflect and repair relationships

»  Behaviour support and education

Bystanders
»  Guidance on how to report bullying
+  Empowerment to act safely and responsibly

10. Prevention and Education

Bullying is prevented through:

« A curriculum that promotes diversity, equality and respect

»  Collective worship and assemblies rooted in our Christian values

+ Clear expectations linked to being Responsible, Respectful and Compassionate
»  Pupil voice and leadership opportunities.

11.  Anti-Bullying Ambassadors

The school has Anti-Bullying Ambassadors who:

+ Explore what bullying is and what it is not

* Help children understand how to seek help

*  Encourage pupils to speak up if they see bullying

«  Support peers through discussion and signposting

* Lead and contribute to collective worship and assemblies to educate the school
community
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12. Awareness and National Events

The school actively participates in national and awareness events, including:

*  Anti-Bullying Week

* 0Odd Socks Day

These events are used as opportunities to educate children, promote inclusion and reinforce
our anti-bullying message.

13 Monitoring, Recording and Review

All bullying incidents, including prejudice-based and racist incidents, are:

* Recorded on CPOMS by staff

*  Monitored by the Headteacher and Senior Leadership Team

+ Reviewed for patterns or trends (e.g. by year group, type of bullying, protected
characteristics)

Bullying data is reviewed regularly to ensure:

*  Prompt and effective responses

« That no groups of children are disproportionately affected

« Actions taken are resulting in improved outcomes for pupils

The effectiveness of actions and support put in place is reviewed with parents, including a
follow-up meeting approximately two weeks after an initial bullying meeting where
appropriate.

This policy is reviewed annually by the Headteacher and IEB.

14. Links with Other Policies

This policy links to:

«  Behaviour & Self-Regulation Policy

«  Child Protection and Safeguarding Policy
« SEND Policy

«  Equality Policy

This Anti-Bullying Policy reflects our commitment to ensuring every child is safe, heard and
able to flourish within a loving Christian community.




