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Equality Policy 

Together we strive. Together we shine. Together we grow. 
 
The school’s ethos is one where a positive attitude of care and understanding is promoted, where 

Christian values of respect, perseverance, friendship and patience are pivotal to the life of 
the school and where adults and children respect faith and culture of other people.  Children 
are always encouraged, motivated and supported to achieve the best they can in all aspects 
of the curriculum. 

 
As a faith school community we welcome and will work to achieve the key aims of the general 
equality duty as stated in the Equality Act 2010: 
 

• To eliminate unlawful discrimination, harassment and victimisation; any other conduct 
prohibited by the Act 

• To advance equality of opportunity between people who share a protected characteristic 
and people who do not share it 

• To foster good relations between people who share a protected characteristic and those 
who do not share it.  

 
Protected characteristics 
The Act states that education providers must not unlawfully discriminate against staff, pupils or 
students (including former students and prospective students in the case of admissions) because 
of their protected characteristics: 
 

• Age 

• Disability 

• Gender reassignment 

• Marriage or civil partnership 

• Pregnancy, maternity 

• Race (including caste) 

• Religion or belief 

• Sex 

• Sexual orientation 
 
All schools also have specific duties under the Act, to ensure that they do not discriminate against 
any person in relation to: 
 

• Admission to the school 

• The provision of education to pupils and access to any benefit, facility or service 

• Exclusion from the school. 
 
We will ensure that these duties are met through the full range of school policies and practice, 
covering 

 

• Pupils’ progress, attainment and assessment 

• Behaviour, discipline and exclusions 

• Pupils’ personal development and pastoral care 

• Teaching and learning 

• Admissions and attendance 

• The content of the curriculum 

• Staff recruitment and professional development 

• Partnerships with parents and communities 
 



Equality Policy 

All policies are reviewed by the governing body on a rolling programme, and equalities issues will 
be highlighted and addressed through this process.  
 
We have adopted three guiding principles to support equality in pupils’ development: 
 

• Every pupil should have opportunities to achieve the highest possible standards, and the 
best possible qualifications for the next stages of their life and education. 

 

• Every pupil should be helped to develop a sense of personal and cultural identity that is 
confident and open to change, and that is receptive and respectful towards other identities. 

 

• Every pupil should develop the knowledge, understanding and skills that they need in order 
to participate in Britain’s multi-ethnic society, and in the wider context of an interdependent 
world. 

 
Objectives to achieve duties under the Act have traditionally been developed through working 
groups and action plans in the areas of race, gender and disability equality. Objectives and actions 
can also be generated through the annual process of school development planning.  Qualitative 
and quantitative data, for example from the Inspection dashboard, school recording systems and 
consultations, will be used to identify and inform objectives. 
 
Our current objective for 2020 – 2021 is: 
 
Equality objectives 
 
• To promote pupils spiritual, moral, social and cultural development through appropriate 
curricular opportunities, with particular emphasis on promoting equality and diversity.  
 
• To diminish the differences between boys and girls in writing across the school at age 
related expectations.  
 
• To ensure pupils with SEND have full access to the broad and balanced curriculum. 
 
 
Responsibilities 
 
The governing body is responsible for ensuring that the school complies with legislation, and that 
this policy and its related procedures and strategies are implemented. 
 
The Head Teacher is responsible for implementing the policy; for ensuring that all staff are aware 
of their responsibilities and are given appropriate training and support; and for taking appropriate 
action in any cases of unlawful discrimination. The school records all racist incidents and follows 
Local Authority guidance on reporting and informing any incident. 
 
All staff are expected to deal with incidents that may occur; to know how to identify and challenge 
racial and cultural bias and stereotyping; to support pupils in their class for whom English is an 
additional language; and to incorporate principles of equality and diversity into all aspects of their 
work. 
 
Breaches of the policy will be dealt with in the same ways that breaches of other school policies 
are dealt with, as determined by the Head Teacher and Governing Body. 
 
Monitoring and evaluation 
 



Equality Policy 

We collect, study and use quantative and qualitative data relating to the implementation of this 
policy and make adjustments as appropriate. 
 
 


