
 

 

 

GOVERNORS’ ANNUAL STATEMENT 2016-2017 
 

STATEMENT OF VALUES 
We are a Christian School where every child matters, is valued and is able to shine. The 
School’s ethos is one where a positive attitude of care and understanding is promoted, 
where Christian values are pivotal to the life of the School and where adults and children 
respect faith and culture of other people.  Children are always encouraged, motivated and 
supported to achieve the best they can in all aspects of the curriculum. 
 
OVERVIEW 
As school Governors we take great pride in this statement of the beliefs and values 
underpinning our vision for Coalbrookdale and Ironbridge Church of England School. The 
constitution of the Governing Body reflects the aspiration to ensure that its members 
represent a strong commitment to Christian values as well as strong financial and business 
skills. Our status as a voluntary aided Church of England school derives from the historical 
foundation document; a majority of Governors are appointed through the Church of England, 
either through the Diocese of Hereford (our cathedral church) or through local churches. 
Details of current membership of the Governing Body can be found on the school website. 
 
Following the “Outstanding” grade awarded in the last Ofsted Inspection in 2011, both the self-
evaluation exercises regularly undertaken and Local Authority reports commissioned by the 
School support the view that the School continues to be “outstanding”. National changes to 
the assessment of children’s progress were implemented in the academic year 2015-16 and 
Governors have full confidence in the way this change has been embedded.  Children’s 
progress continues to be measured systematically and accurately, and children continue 
overall to make expected or above-expected progress. We would like to thank all staff for their 
dedication.  
 
In October 2016 our five-yearly Statutory Inspection of Anglican and Methodist Schools 
(SIAMS) confirmed the effectiveness of the School as a Church School, by awarding another 
“Outstanding” grade.  
 
The School is a popular choice at admissions time, and places are regularly oversubscribed. 
Governors are responsible for following through the process for allocating places outlined in 
our Admissions Policy. 
 
The Governing Body continues to reflect on and discuss Government policy on Academisation 
and its implications for the School. We have continued to receive excellent progress reports on 
the link between the School and Morville Church of England School in Shropshire. For a third 
academic year our Head teacher and other staff have been sharing leadership structures, 
outstanding teaching skills and forward-looking training. Mutual benefits have resulted, with 
improvements in the Morville School and gains in professional development for our staff.  
  



 
CORE FUNCTIONS 
Ofsted Inspectors advise that Governors should focus on the three core functions shown 
below. For each, we set out some examples of how the Governors of the School have 
contributed this year. 
 

Setting the vision and 
strategic direction of 
school 

• Governors contributed to the formation of the annual School 
Development Plan. 

• Individual governors contributed to review of policies and 
procedures, ensuring that all required policies and items of 
information are adopted by the governing body and accessible 
on the school website, including the Governing Body Terms of 
Reference and the Code of Conduct 

• Annual targets for the Head teacher are set and monitored  
• All Governors are aware of processes around “Keeping 

Children Safe in Education”, and any health and safety and 
safeguarding items are reported to meetings as they arise. 
Aspects of safeguarding are audited as appropriate. 

Holding the head teacher 
to account for the 
school’s  educational 
performance 

• There is regular monitoring and evaluation of data/reports 
using the Head teacher’s reports, data presented by middle 
managers and on-line data sources. Governors can identify any 
gaps in attainment and progress, and ask questions at 
meetings to find out what is being done to improve. 

• The link governor for special educational needs has liaised with 
senior managers and teaching staff to support high quality and 
inclusive teaching, appropriate programmes and individual 
interventions for our pupils with special educational needs. 

• Individual Governors have made visits to the school for 
learning walks or book scrutiny alongside senior/ middle 
leaders.  

• Governors have reviewed feedback on the Respect initiative 
and the results of a survey to understand parent views on the 
Christian ethos of the school. 

Ensuring financial 
resources are well spent 

• The Chair of the Governing Body meets with the Head teacher 
on a weekly basis to monitor financial progress and any other 
key issues. 

• Financial decisions are brought to the Governing Body for 
discussion and approval. For example the Governing Body 
considered applications for additional payments resulting from 
additional responsibilities arising from the partnership with 
Morville.  

• The Governing Body monitors the targeting of particular 
monies such as the pupil premium to ensure that these are 
appropriately spent. 

• The draft annual budget is presented to the Governing Body 
for discussion and approval, allowing particular features to be 
explored, for example the management of the forecasted 
reduction in Government funding for the forthcoming year.  

 



 
INDIVIDUAL GOVERNORS’ INVOLVEMENT IN THE LIFE OF THE SCHOOL 
 
Individual Governors have also been involved in the life of the school in a variety of 
different ways apart from formal meetings of the governing body. We set out some brief 
accounts from Governors of experiences this year: 
 
“On the morning of our latest SIAMS inspection the day started with an “Open the Book” 
assembly, when as usual I was part of the team acting out a story from the Bible with the 
enthusiastic help of some of the children. It seems that the inspector was also impressed, 
commenting that ‘these assemblies are imaginatively led and enable learners to make clear 
links between the Bible stories portrayed, the school’s core value and their own lives.’”  
 
“The School recognises the importance of health and wellbeing. In 2016-17 we have 
continued to build on this and ensured that there was provision for all, from the Head 
teacher down to the youngest child, to participate in physical activity. There is activity 
during the school day, and after school each day. We encourage children to make healthy 
eating choices and the lunch time menu reflects this. Whilst maintaining the ethos of 
health and wellbeing for all, we also regularly send teams to participate in multi school 
events throughout Telford and Wrekin and we encourage fair and respectful competition. 
Next year we plan to further enhance what we do, with the addition to our staff of a PE 
apprentice who will be available to organise and deliver planned activity on a daily basis.” 
 
“I undertook a learning walk in January 2017 to observe the teaching of a single subject, 
Maths, throughout the school. It was evident that in each year group the children were 
engaged and focused. The class teachers displayed imagination and enthusiasm in 
explaining the subject, and active engagement with individual pupils to ensure that they 
had understood. Children were being appropriately supported by teaching assistants, some 
on a 1:1 basis. All the children appeared engaged in and enthused by their work.” 
 

 


